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Recruitment
and Retention

Facilitation of
Integrated Rural
Health Career
Pathways

e Attract quality
candidates with
the right skills

e Support rural
secondary school
students to obtain
a place in a health

[ )
education course Support health

professionals to
settle into rural
communities

e Facilitate health
training in rural

communities e Provide supportive

activities to enable
retention of health
professionals in

rural communities

e Facilitate rural
placement for intern
years

e Facilitate regionalised
placements for GP
Registrars

Our Values:

Our Mission:

Improve health for all in rural, regional and Aboriginal
communities

Communication Equality Integrity Community

Making a Difference Accountability

Develop and deliver solutions to enhance rural, regional

and Aboriginal communities’ access to health workforce

Key Focus Areas

Build Practice
Capacity and
Capability

e Provide professional
support for practice
staff

¢ Provide business
support to build
practice capacity

* Promote knowledge
sharing

Informed Innovative
Workforce Connections
Planning

e Continue to be
respected in the
rural workforce
environment

e Utilise community
profiles to inform
workforce needs

e Strategic engagement
with stakeholders to
inform rural health
workforce planning
and policy

e Enhance internal
systems to drive
efficiency and
effectiveness

® Improve knowledge
sharing via internal

e Contribute to
evidence-based rural

health workforce connections
solutions
rwav

health professional solutions

www.rwav.com.au




